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127th General Assembly
Regular Session H. B. No. 242
2007-2008

Representative Brinkman

Cosponsors: Representatives Adams, Wachtmann

A BILL

To anend sections 9.81, 4113.02, 4117.03, 4117.05,

4117.09, and 4117.11; to anend, for the purpose of
adopting a new section nunber as indicated in

par ent heses, section 4113.02 (4119.04); and to
enact sections 4117.031, 4117.081, 4119.01

4119. 02, 4119.03, 4119.05, 4119.06, 4119.07, and
4119. 99 of the Revised Code to renmpve any

requi rement under the Public Enpl oyees Collective
Bar gai ni ng Law t hat public enpl oyees join or pay
dues to any enpl oyee organi zation, to expand the
scope of unfair |abor practices under that law, to
make ot her changes in the Public Enpl oyees

Col | ective Bargaining Law, to prohibit any

requi rement that enployees of private enployers
join or pay dues to any enpl oyee organi zati on and
to require public and private enpl oyers to post
notices to that effect, to prohibit certain
actions by private enployers relative to enpl oyee
organi zati on nenbership, and to establish civil
and crimnal penalties against private enpl oyers

who vi ol ate those prohibitions.

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF OHIO:
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H. B. No. 242
As Introduced

Section 1. That sections 9.81, 4113.02, 4117.03, 4117. 05,
4117.09, and 4117.11 be anended; section 4113.02 (4119.04) be
anended for the purpose of adopting a new section nunber as
i ndi cated in parentheses; and sections 4117.031, 4117.081,

4119. 01, 4119.02, 4119.03, 4119.05, 4119.06, 4119.07, and 4119.99

of the Revised Code be enacted to read as foll ows:

Sec. 9.81. After an authorization adopted under section 9.80
of the Revised Code, any public officer or enployee of any
departnment or division of the state, any political subdivision or
school district thereof, or of any institution supported in whole
or in part by the state, a county, or municipal corporation, who
desires to make a contribution by the payroll deduction plan to
one or nore of the specified charitabl e agencies which are
corporations not for profit, conmunity chests, united funds, or
other simlar united community fund organi zati ons, may be
permitted to have such contribution paynments deducted fromthe
sal ary or wages due such public officer or enployee by filing a
witten request and authorization signed by such public officer or
enpl oyee and specifying the anbunt of the deduction in each
payroll period with the fiscal officer of the state, political
subdi vi sion, or school district, or institution by which such
public officer or enployee is enployed. Such authorization may be
withdrawn in witing by such public officer or enployee at any
time. No funds nay be withheld fromthe salary or wages of any
such public officer or enployee for the purposes pernitted by
sections 9.80 and 9.81 of the Revised Code unless the w thhol ding
is specifically, freely, and voluntarily authorized by that public

officer or enployee in witing.

Upon recei pt of evidence of such request by the appropriate
fiscal officer, or upon receipt of a witten deduction
aut hori zati on under division (B)(2) e—{&- of section 4117.09 of
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t he Revi sed Code, such fiscal officer shall make such deducti on
and shall, at periodic intervals to the extent of the anopunt
col l ected, pay the designated charitabl e agencies which are
corporations not for profit, conmunity chests, united funds, or
other simlar united community fund organi zati ons, or the

excl usive representative designated under section 4117.05 of the
Revi sed Code.

Sec. 4117.03. (A) Public enployees have the right to:

(1) Form join, assist, or participate in, or refrain from
form ng, joining, assisting, or participating in, except—as
otherw-se providedinChapter4117—of the Revised Code, any

enpl oyee organi zation of their own choosi ng;

(2) Engage in__and refrain fromengaging in, other concerted

activities for the purpose of collective bargaining or other

nut ual aid and protection;
(3) Representation by an enpl oyee organi zati on;

(4) Bargain collectively with their public enployers to
determ ne wages, hours, terns and other conditions of enploynent
and the continuation, nodification, or deletion of an existing
provi sion of a collective bargaining agreenent, and enter into

col | ective bargaini ng agreenents;

(5) Present grievances and have them adj usted, w thout the
intervention of the bargaining representative, as long as the
adjustnent is not inconsistent with the terms of the collective
bar gai ni ng agreenent then in effect and as |ong as the bargaining
representatives have the opportunity to be present at the

adj ust ment ._

(6) Refuse any representation by an exclusive representative

or _an _enpl oyee organi zation;

(7) Authorize their public enployvers to deduct fromtheir
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wages, earnings, or conpensation any dues, fees, assessnents, or

other charges of any kind to be held for or paid over to an

excl usive representative. The authorization shall be in witing

and signed by the enpl oyee.

(B) Persons on active duty or acting in any capacity as
menbers of the organized mlitia do not have collective bargaining

rights.

(O Except as provided in division (D) of this section

not hing in Chapter—4117—of the Revised Code this chapter

prohibits public enployers fromelecting to engage in collective

bargai ning, to neet and confer, to hold discussions, or to engage
in any other formof collective negotiations with public enpl oyees
who are not subject to Chapter 4117 of the Revised Code this
chapter pursuant to division (C of section 4117.01 of the Revised
Code.

(D) A public enployer shall not engage in collective
bargai ning or other forns of collective negotiations with the
enpl oyees of county boards of elections referred to in division
(O (12) of section 4117.01 of the Revised Code.

(E) Every public enployer that receives a witten

aut hori zation froma public enpl oyee pursuant to division (A (7)

of this section shall pronptly notify the enployee, in witing.

that the enployee may revoke the authorization at any tine by

providing the enployer with a witten notice of the revocation.

The revocation becones effective thirty days after the public

enpl oyer receives the revocation

Sec. 4117.031. No public enployer shall do any of the
foll ow ng:

(A) Require any person, as a condition of enploynent or of

the continuation of enploynent, to becone or remain a nmenber of
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any excl usive representative;

(B) Require any person, as a condition of enploynent or of

the continuation of enploynent., to pay any dues, fees,

assessnents, or other charges of any kind, including fair share

fees, to an exclusive representative unless the person i s a nenber

of that exclusive representative;

(O Require any person engaged in agricultural |abor to be

referred, recommended, or approved by an excl usive representative

as a condition of enploynent or of the continuation of enploynent:

(D) Deduct fromthe wages, earnings, or conpensation of any

public enpl oyee any dues, fees, assessnents., or other charges of

any kind, including fair share fees, to be held for or paid over

to an exclusive representative unless the public enployer first

receives a witten authorization for those deductions in

accordance with division (A (7) of section 4117.03 of the Revi sed
Code.

Sec. 4117.05. (A) An enpl oyee organi zati on becones the
excl usive representative of all the public enployees in an
appropriate unit for the purposes of collective bargaini ng by

ei t her:

(1) Being certified by the state enploynent rel ations board
when a npjority of the voting enployees in the unit select the
enpl oyee organi zation as their representative in a board-conducted

el ecti on under section 4117.07 of the Revi sed Code;

(2) Filing a request with a public enployer with a copy to
the state enploynent relations board for recognition as an
exclusive representative. In the request for recognition, the
enpl oyee organi zati on shall describe the bargaining unit, shal
allege that a mpjority of the enployees in the bargaining unit

wi sh to be represented by the enpl oyee organi zati on, and shal
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support the request with substantial evidence based on, and in
accordance with, rules prescribed by the board denonstrating that
a mpjority of the enployees in the bargaining unit wish to be
represented by the enpl oyee organi zation. |mmediately upon receipt
of a request, the public enployer shall either request an el ection
under division (A)(2) of section 4117.07 of the Revised Code, or

take the follow ng action

(a) Post notice in each facility at which enployees in the
proposed unit are enployed, setting forth the description of the
bargai ning unit, the nane of the enpl oyee organi zation requesting
recognition, and the date of the request for recognition, and
advi si ng enpl oyees that objections to certification nmust be filed
with the state enploynent relations board not later than the
twenty-first day following the date of the request for

recognition;

(b) I'mediately notify the state enpl oynent rel ati ons board

of the request for recognition

The state enploynent relations board shall certify the
enpl oyee organi zation filing the request for recognition on the
twenty-second day followng the filing of the request for
recognition, unless by the twenty-first day following the filing

of the request for recognition it receives at |east one of the

foll owi ng:

(i) Apetition for an election fromthe public enployer
pursuant to division (A)(2) of section 4117.07 of the Revised
Code;

(ii) Substantial evidence based on, and in accordance with,
rul es prescribed by the board denonstrating that a ngjority of the
enpl oyees in the described bargaining unit do not wish to be
represented by the enpl oyee organization filing the request for

recognition;
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(iii) Substantial evidence based on, and in accordance with,
rul es prescribed by the board from anot her enpl oyee organi zati on
demonstrating that at |east ten per cent of the enployees in the
descri bed bargaining unit wish to be represented by such ot her

enpl oyee organi zation; or

(iv) Substantial evidence based on, and in accordance with,
rul es prescribed by the board indicating that the proposed unit is
not an appropriate unit pursuant to section 4117.06 of the Revised
Code.

(B) Nothing in this section shall be construed to pernit a
public enployer to recognize, or the state enploynent relations
board to certify, an enployee organi zati on as an excl usive
representati ve under Ghapter—41i/—oftheRevised-Code this
chapter if there is in effect a lawful witten agreenent,
contract, or nenorandum of understandi ng between the public
enpl oyer and anot her enpl oyee organi zati on whi ch, on the—effective
date—of—this—seetioen April 1, 1984, has been recogni zed by a

public enployer as the exclusive representative of the enpl oyees

inaunit or which by tradition, custom practice, election, or
negoti ati on has been the only enpl oyee organi zati on representing
all enployees in the unit; this restriction does not apply to that
period of tinme covered by any agreenent which exceeds three years.
For the purposes of this section, extensions of agreenent do not

af fect the expiration of the original agreenent.

(G Nothing in this section shall be construed to infringe

upon the rights of individual enployees under section 4117.03 of
the Revi sed Code.

Sec. 4117.081. (A) Every public enplover shall post in a

conspi cuous pl ace and keep continuously displayed the notice

described in division (B) of this section. Each public enpl oyer

shall provide a copy of the notice to each enpl oyee at the tine
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the enployee is first hired and at the tine of any change in the

enpl oyee's enpl oynent status, including, but not linited to, the

pronotion, denotion, or lay-off of the enployee.

(B) The notice required to be posted and di spl ayved pursuant

to division (A of this section shall read as foll ows:
"EMPLOYEES' FREEDOM CF CHA CE

Under Chio | aw, public enpl ovees are protected in choosing

whether to join or to refrain fromjoining exclusive union

representatives. It is unlawful for a public enployer and an

exclusive representative to enter into a contract or agreenent

that requires enpl oyees to pay dues, fees, assessnents., or other

charges of any kind as a condition of obtaining or keeping a job.

Under the law, a public enployer is prohibited fromdi scharqgi ng or

ot herwi se discrimnating agai nst an enpl oyee because that enpl oyee

joins an exclusive representative or refuses to join or pay dues

or other charges to an exclusive representative. This notice is

post ed pursuant to section 4117.081 of the Revised Code."

Sec. 4117.09. (A) The parties to any collective bargaining
agreenent shall reduce the agreenment to witing and both execute
it.

(B) The agreenent shall contain a provision that:

(1) Provides for a grievance procedure which may cul m nate
with final and binding arbitrati on of unresolved grievances, and
di sputed interpretations of agreenents, and which is valid and
enforceabl e under its terns when entered into in accordance with
this chapter. No publication thereof is required to make it
effective. A party to the agreenent may bring suits for violation
of agreenments or the enforcenment of an award by an arbitrator in
the court of conmon pleas of any county wherein a party resides or

transacts busi ness.
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(2) Authorizes the public enployer to deduct the periodic 235
dues, initiation fees, and assessments of nenbers of the exclusive 236
representative upon presentation of a witten deduction 237
aut hori zation by the enpl oyee pursuant to division (A)(7) of 238
section 4117.03 of the Revised Code. 239
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No public enployer shall agree to a provision requiring that

a public enpl oyee beconme a nenber of an enpl oyee organi zation as a

condition for securing or retaining enploynment. Any agreenent that

purports to require that enpl oyees join or pay any noneys to any

exclusive representative is void and unenforceabl e.

(D) As used in this division, "teacher" neans any enpl oyee of
a school district certified to teach in the public schools of this

state.
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The agreenent may contain a provision that provides for a
peer review plan under which teachers in a bargaining unit or
representatives of an enpl oyee organi zation representing teachers
may, for other teachers of the same bargai ning unit or teachers
whom t he enpl oyee organi zati on represents, participate in
assisting, instructing, review ng, evaluating, or appraising and
make recomrendati ons or participate in decisions with respect to
the retention, discharge, renewal, or nonrenewal of, the teachers

covered by a peer review plan.

The participation of teachers or their enpl oyee organization
representative in a peer review plan permtted under this division
shall not be construed as an unfair |abor practice under this
chapter or as a violation of any other provision of law or rule

adopt ed pursuant thereto.

(E) No agreenent shall contain an expiration date that is
|ater than three years fromthe date of execution. The parties my
extend any agreenent, but the extensions do not affect the

expiration date of the original agreenent.

(F) Any agreenent., understanding. or practice, witten or

oral, between a public enployer and an excl usive representative

that violates this chapter is void and unenforceabl e.

Sec. 4117.11. (A It is an unfair |abor practice for a public

enpl oyer, its agents, or representatives to:

(1) Interfere with, restrain, or coerce enployees in the

exercise of the rights guaranteed in Chapter—411+—of—theRevised

Code this chapter or an enpl oyee organi zation in the sel ection of

its representative for the purposes of collective bargaining or

t he adjustnent of grievances;

(2) Initiate, create, domnate, or interfere with the

formation or adm nistration of any enpl oyee organi zati on, or
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contribute financial or other support to ity except that a public
enpl oyer may permt enployees to confer with it during working
hours without loss of tinme or pay, pernit the exclusive
representative to use the facilities of the public enployer for
menber ship or other neetings, or pernit the exclusive
representative to use the internal mail systemor other interna

comruni cati ons system

(3) Discrimnate in regard to hire or tenure of enployment or

any termor condition of enploynent on the basis of the exercise

of rights guaranteed by Chapter 4117 of the Revised Code—Nothing

this chapter:;

(4) Discharge or otherw se discrinmnate agai nst an enpl oyee

because he the enpl oyee has filed charges or given testinony in

good faith under GChapter—4117—of the Revised Code this chapter

(5) Refuse to bargain collectively with the representative of

his the enpl oyer's enpl oyees recogni zed as the excl usive

representative or certified pursuant to Chapter—4ti+—ofthe
Revised—Cede this chapter

(6) Establish a pattern or practice of repeated failures to
tinmely process grievances and requests for arbitration of

gri evances;

(7) Lock out or otherw se prevent enployees from perforning
their regularly assigned duties where an object thereof is to
bring pressure on the enpl oyees or an enpl oyee organi zation to
conproni se or capitulate to the enployer's terns regarding a | abor

relations dispute;

(8) Cause or attenpt to cause an enpl oyee organi zation, its
agents, or representatives to violate division (B) of this

section,
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(9) Encourage or_di scourage nenbership in an excl usive

representative by discrimnating in the hiring, tenure, or other

terns _and conditions of enpl oynent:;

(10) Enter into an all-exclusive representative agreenent

that requires its enployees to becone nenbers of an excl usive

representative;

(11) Violate the terns of a collective bargai ni ng agr eenent,

including a termreqguiring the acceptance of an arbitration award;

(12) Refuse to obey an order issued by a court of conpetent

jurisdiction under this chapter:;

(13) Deduct dues., fees, assessnents. or other charges of any

kind, including fair share fees, froman enpl oyee's earnings

except as provided in section 4117.03 of the Revised Code;

(14) Enploy or retain any person to observe, covertly or

ot herwi se, enpl oyees or their representatives when, or to

determ ne when, those enpl oyees or representatives are exercising

their rights under this chapter

(15) Meke, circulate, or cause to be made or circul ated an

enpl oyee bl acklist. For purposes of this division, "blacklist"

neans an _under st andi ng or agreenment by which the nanes of

enpl oyees or potential enployees or a list of their nanes,

descriptions, or other neans of identification is spoken, witten,

or inplied for the purpose of being communicated or transmtted

bet ween two or nore enployers or their agents in order to prevent

or prohibit the identified enpl ovees or potential enpl oyees from

securing employnent with one of those enployvers. A "blacklist"

does not include either of the foll ow ng:

(a) Job performance information of forner or current

enpl oyees provided by an enpl oyer pursuant to section 4113.71 of
t he Revi sed Code;
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(b) Communi cations concerni ng _enpl oyees, prospective

enpl oyees, or fornmer enployees made by an enpl oyer, prospective

enpl oyer, or fornmer enployer that are required by | aw.

(16) Commit any crine in connection with any controversy

regardi ng enploynent relations with its enpl oyees, an excl usive

representative, or an enployee organi zation under this chapter

(17) Fail to conspicuously post and nmintain the notice
requi red by section 4117.081 of the Revi sed Code.

(B) It is an unfair labor practice for an enpl oyee
organi zation, its agents, or representatives, or public enpl oyees

to:

(1) Restrain or coerce enployees in the exercise of the
ri ghts guaranteed i n Grapter—41i/—ofthe RevisedCode this
chapter. This division does not inpair the right of an enpl oyee
organi zation to prescribe its own rules with respect to the
acqui sition or retention of nmenbership therein, or an enployer in
the selection of his the enployer's representative for the purpose

of coll ective brgaining bargai ning or the adjustnent of
gri evances.

(2) Cause or attenpt to cause an enployer to violate division

(A) of this section;

(3) Refuse to bargain collectively with a public enployer if
the enpl oyee organi zation is recogni zed as the exclusive
representative or certified as the exclusive representative of

public enpl oyees in a bargaining unit;

(4) Call, institute, maintain, or conduct a boycott against
any public enployer, or picket any place of business of a public

enpl oyer, on account of any jurisdictional work dispute;

(5) Induce or encourage any individual enployed by any person

to engage in a strike in violation of Chapter4117—of the Revised
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Cede this chapter or refusal to handl e goods or perform services;
or threaten, coerce, or restrain any person where an obj ect
thereof is to force or require any public enployee to cease
deal i ng or doi ng business with any other person, or force or
require a public enmployer to recognize for representati on purposes
an enpl oyee organi zation not certified by the state enpl oynment

rel ati ons board;

(6) Fail to fairly represent all public enployees in a

bar gai ni ng unit;

(7) Induce or encourage any individual in connection with a
| abor relations dispute to picket the residence or any place of
private enpl oynent of any public official or representative of the

public enpl oyer;

(8) Engage in any picketing, striking, or other concerted
refusal to work without giving witten notice to the public
enpl oyer and to the state enploynent relations board not |ess than
ten days prior to the action. The notice shall state the date and
time that the action will commence and, once the notice is given

the parties may extend it by the witten agreenent of both.

(© The deternmination by the board or any court that a public
of ficer or enployee has conmtted any of the acts prohibited by
di visions (A) and (B) of this section shall not be nmade the basis
of any charge for the renoval fromoffice or recall of the public
of ficer or the suspension fromor termnation of enploynent of or
di sciplinary acts agai nst an enpl oyee, nor shall the officer or
enpl oyee be found subject to any suit for danages based on such a
determ nati on; however, nothing in this division prevents any
party to a collective bargai ning agreenent from seeking
enforcenment or damages for a violation thereof against the other

party to the agreenent.

(D) As to jurisdictional work disputes, the board shall hear
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and determne the dispute unless, within ten days after notice to
the board by a party to the dispute that a dispute exists, the
parties to the dispute subnmit to the board satisfactory evidence
that they have adjusted, or agreed upon the nmethod for the

vol untary adjustment of, the dispute.

Sec. 4119.01. As used in this chapter

(A) "Enployer" nmeans every person, firm and private

corporation that enpl oys one or nore enployees reqularly in the

sanme business or in or about the sane establishnent under any

contract of hire, whether the contract is express or inplied, or

oral or witten. "Enployer" does not include a "public enployer"
as defined in section 4117.01 of the Revised Code.

(B) "Enpl oyee" nmeans every person., including an individual

engaged in agricultural labor, in the service of any enplover.

(G "Enpl oyee organi zati on" neans any | abor or bona fide

organi zation in which enpl oyees participate and that exists for

the purpose, in whole or in part, of dealing with enpl oyers

concerni ng arievances, | abor disputes. wages. hours., terns. and

other conditions of enploynent.

Sec. 4119.02. No enployver or agent or representative of an

emplover, individually or in concert, shall do any of the

foll owi ng:

(A) Require any person, as a condition of enploynent or of

the continuation of enploynent, to becone or remain a nmenber of

any enpl ovee organi zati on;

(B) Require any person., as a condition of enploynent or of

the continuation of enploynent. to pay any dues, fees,

assessnents, or other charges of any kind, including fair share

fees, to an enpl oyee organi zation unless the person is a nenber of

t hat enpl oyee organi zati on
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(C) Require any person engaged in agricultural |abor to be

referred, recommended, or approved by an enpl oyee organi zati on as

a condition of enploynent or of the continuation of enpl oynent

with the enplover:

(D) Deduct fromthe wages, earnings., or conpensation of any

enpl oyee any dues, fees, assessnents. or other charges of any

Kind, including fair share fees, to be held for or paid over to an

enpl oyee organi zation unl ess the enployer first receives a witten

aut hori zation for those deductions as provided in section 4119.03
of the Revised Code;

(E) Interfere with, restrain., or coerce enployees in the

exercise of the rights guaranteed in this chapter

(F) Discharge or otherw se discrinnate against an enpl oyee

because the enpl oyee has filed charges or given testinony in good

faith under this chapter:

(G Enter into an all-enployee organi zati on_agreenent that

requires its enployees to becone nenbers of an enpl oyee

organi zati on;

(H Refuse to obey an order issued by a court of conpetent

jurisdiction under this chapter;

(1) Enploy or retain any person to observe, covertly or

ot herwi se, enpl oyees or their representatives when, or to

determi ne when, those enpl oyees or representatives are exercising

their rights under this chapter

(J) Make, circulate, or cause to be made or circulated an

enpl oyee bl acklist. For purposes of this division, "blacklist"

neans an _under st andi ng or agreenent by which the nanes of

enpl oyees or potential enployees or a list of their nanes,

descriptions, or other neans of identification is spoken, witten,

or inplied for the purpose of being communicated or transmtted

bet ween two or nore enployers or their agents in order to prevent
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or prohibit the identified enployees or potential enployees from

securing enploynent with one of those enployers. A "blacklist"

does not include either of the follow ng:

(1) Job performance information of forner or current

enpl oyees provided by an enpl oyer pursuant to section 4113.71 of
the Revi sed Code;

(2) Comruni cations concerni ng enpl oyees, prospective

enpl oyees, or fornmer enployees made by an enpl oyer., prospective

enpl oyer, or fornmer enployer that are required by | aw.

(K Commt any crine in connection with any controversy

regardi ng enploynent relations with its enpl oyees or an enpl oyee

organi zati on under this chapter

(L) Fail to conspicuously post and nmaintain the notice
requi red by section 4119.05 of the Revi sed Code.

Sec. 4119.03. (A An enpl oyee may authorize the enpl oyee's

enpl oyer to deduct fromthe enployee's wages, earnings, or

conpensati on any dues, fees, assessnents, or other charges of any

kind to be held for or paid over to an enpl oyee organi zation. The

aut horization shall be in witing and signed by the enpl ovee.

(B) Every enployer that receives a witten authorization from

an _enpl oyee pursuant to division (A of this section shal

pronptly notify the enployee, in witing, that the enpl oyee may

revoke the authorization at _any tine by providing the enployer

with a witten notice of the revocation. The revocati on becones

effective thirty days after the enployer receives the revocation.

Sec. 441302 4119.04. (A) Every undertaking or prom se,

whet her witten or oral, express or inplied, constituting, or
contained in, any contract or agreement of hiring or enploynent
bet ween any individual, firm association, or corporation, and any

enpl oyee or prospective enpl oyee of the sanme, whereby either party
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to such contract or agreement undertakes or pronises not to join,
becone, or remain a nenber of any laber enpl oyee organization or
of any organi zation of enployers, or either party to such contract
or agreenent undertakes or promises that he the party will
withdraw fromthe enploynent relation in the event that he the
party joins, becones, or remains a nenber of any laber enpl oyee
organi zati on or of any organi zation of enployers, is contrary to

public policy and void.

(B) Any agreenent, understanding, or practice, witten or

oral, between an enpl over and an enpl oyee organi zati on that

violates this chapter is void and unenforceable.

Sec. 4119.05. (A FEvery enployer shall post in a conspicuous

pl ace and keep continuously displayed the notice described in

division (B) of this section. Each enpl oyer shall provide a copy

of the notice to each enployee at the tinme the enployee is first

hired and at the tine of any change in the enpl oyee's enpl oynent

status, including, but not linmted to, the pronotion, denotion, or

lay-of f of the enpl oyee.

(B) The notice required to be posted and di spl ayed pursuant

to division (A of this section shall read as foll ows:
"EMPLOYEES' FREEDOM CF CHA CE

Under Chio | aw, _enpl oyees are protected in choosi ng whet her

to join or to refrain fromjoining an enpl oyvee organization. It is

unl awful for an enpl oyer and an enpl oyee organi zation to enter

into a contract or agqreenent that requires enployees to pay dues,

fees, assessments., or charges of any kind as a condition of

obtai ning or keeping a job. Under the |aw, an enplover is

prohi bited from di schargi ng or otherw se discrimnating agai nst an

enpl oyee because that enpl oyee joins an enpl oyee organi zation or

refuses to join or pay dues or other charges to an enpl oyee

organi zation. This notice is posted pursuant to section 4119. 05 of
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t he Revi sed Code."

Sec. 4119.06. Any person who is injured or is likely to be

infjured as a result of a violation of this chapter may bring an

action for injunctive relief in the court of commbn pleas in the

county in which the violation is alleged to have occurred, and nmay

recover any actual damages the person sustained as a result of the

violation or threatened violation.

Sec. 4119.07. Any person may file a conplaint alleging a

violation of this chapter with the attorney general and the county

prosecutor of the county in which the violation is alleged to have

occurred. The attorney general and the county prosecutor shall

i nvestigate any conplaints of an alleged violation of this

chapt er.

Sec. 4119.99. Any person, enployver, or enployee organi zation

who violates this chapter is quilty of a m sdeneanor of the first

degree.

Section 2. That existing sections 9.81, 4113.02, 4117.03,
4117.05, 4117.09, and 4117.11 of the Revised Code are hereby

repeal ed.

Section 3. Sections 9.81, 4117.03, 4117.05, 4117.09, and
4117.11 of the Revised Code, as they existed before the effective
date of this act, shall apply to all collective bargaining
agreenents in existence before the effective date of this act.
Sections 9.81, 4117.03, 4117.05, 4117.09, and 4117.11 of the
Revi sed Code, as anmended by this act, and sections 4117.031 and
4117.081 of the Revised Code, as enacted by this act, shall apply
to all collective bargaining agreenents entered into on or after

the effective date of this act.
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Section 4. (A Chapter 4119. of the Revised Code, as enacted
by this act, applies only to collective bargai ning agreenents and
ext ensi ons and renewal s of those agreenments entered into on or

after the effective date of this act.

(B) Nothing in Chapter 4119. of the Revised Code abrogates,
annuls, or nodifies, or may be construed as abrogating, annulling,
or nmodi fying, any valid collective bargaining agreenent between an
enpl oyer and enpl oyee organi zati on except as provided in division

(A) of this section.
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