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BILL SUMMARY 

 Requires each of Ohio's occupational licensing agencies to apply an individual's 

military training and experience toward the requirements to receive that license. 

 Defines "military" to include service in the U.S. armed forces or a reserve component 

of the U.S. armed forces, including the Ohio National Guard or the national guard of 

any other state. 

 Requires each licensing agency to adopt rules regarding which military programs of 

training, military primary specialties, and lengths of service are substantially 

equivalent to or exceed the educational and experience requirements for each license 

that agency issues. 

 Expands the circumstances under which the Bureau of Motor Vehicles must waive 

the requirement that an applicant for a commercial driver's license take the required 

skills test, if the applicant received military training in the operation of commercial 

vehicles. 

 Modifies an existing requirement that occupational licensing agencies extend the 

time for a licensee to fulfill continuing education requirements, if the licensee has 

been serving on active duty in the military for more than 31 days, to include active-

duty service in the U.S. armed forces or the national guard of another state. 

                                                 
* This analysis was prepared before the report of the House Military and Veterans Affairs Committee 

appeared in the House Journal. Note that the list of co-sponsors and the legislative history may be 

incomplete. 
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 Permits a former member of any of those services to apply for such an extension 

based on recent active-duty service. 

 Requires a licensee who applies for such an extension to state that the licensee 

requires the extension because the licensee served on active duty during the current 

or a prior reporting period. 

 Requires occupational licensing agencies to consider relevant education, training, or 

service in the national guard of another state in determining whether a licensee has 

fulfilled required continuing education, in addition to other types of military service 

as continuing law requires. 

 Adds to the types of military service that allow the holder of an expired 

occupational license to renew that license at the usual cost, without paying a penalty 

or retaking an examination, if the license was not renewed because the holder or the 

holder's spouse was serving in the military. 

 Expands the types of active military duty that qualify a licensed psychologist or a 

registered professional engineer or surveyor to receive a waiver of the person's 

license renewal fee, at the discretion of the relevant board. 

 Declares an emergency. 

CONTENT AND OPERATION 

Occupational licensing requirements 

General requirement 

The bill requires each of Ohio's occupational licensing agencies to apply an 

individual's military training and experience toward the requirements to receive that 

license. The licensing agencies must recognize an applicant's training and experience 

from service in the U.S. armed forces or a reserve component of the U.S. armed forces, 

including the Ohio National Guard or the national guard of any other state. 

Under the bill, each licensing agency must consider an applicant to have met the 

educational requirement for that license if the applicant has completed a military 

program of training and has been awarded a military primary specialty at a level that is 

substantially equivalent to or exceeds the educational requirement for that license. 

Further, each licensing agency must consider an applicant to have met the experience 

requirement for that license if the applicant has served in that military primary specialty 

for a period of time that is substantially equivalent to or exceeds the experience 

requirement for that license. 
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The bill requires each licensing agency to adopt administrative rules under the 

Administrative Procedure Act regarding which military programs of training, military 

primary specialties, and lengths of service are substantially equivalent to or exceed the 

educational and experience requirements for each license that agency issues. (The 

Administrative Procedure Act requires rule-making to include public notice of the 

intent to adopt a rule, and a public hearing on the proposed rule.) 

An applicant who shows sufficient military training and experience still must 

meet any other conditions, such as paying a fee or undergoing a background check, that 

are required of other applicants.1 

Some licensing agencies already have adopted rules that recognize applicants' 

military training. For example, the State Board of Emergency Medical Services certifies 

emergency medical technicians and firefighters who have received adequate training in 

the U.S. military.2 However, the bill supersedes any existing administrative rules, to the 

extent that they do not match the bill's requirements. In the case of the Board of 

Emergency Medical Services, the Board would be required also to recognize sufficient 

training from reserve components of the U.S. armed forces, including the Ohio National 

Guard and the national guards of other states.3 

Commercial driver's license skills test waiver 

The bill expands the circumstances under which the Bureau of Motor Vehicles 

must waive the required skills test to receive a commercial driver's license if the 

applicant has received military training in the operation of commercial vehicles. 

Under the bill, in order to qualify for the waiver, an applicant must have served 

in a position requiring operation of a commercial motor vehicle as a member or 

uniformed employee of the U.S. armed forces or their reserve components, including 

the Ohio National Guard or the national guard of any other state. 

Current law specifies that the applicant must be currently regularly employed, or 

have been regularly employed within the preceding 90 days, in such a position as a 

member or uniformed employee of the U.S. armed forces or their reserve components, 

including the Ohio National Guard. 

                                                 
1 R.C. 4743.04 and 5903.03. 

2 O.A.C. 4765-8-15 and 4765-20-11. 

3 R.C. 5903.03. 
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Continuing education requirements 

Extension of time to complete continuing education 

The bill modifies an existing provision of law that requires occupational licensing 

agencies to extend the time for a licensee to fulfill continuing education requirements, if 

the licensee has been serving on active duty in the military for more than 31 days. 

Currently, active-duty service in a reserve component of the U.S. armed forces, 

the Ohio National Guard, the Ohio Military Reserve, or the Ohio Naval Militia qualifies 

a licensee for the extension.  

The bill allows a licensee also to receive an extension for active-duty service in 

the U.S. armed forces or the national guard of another state. And, the bill permits a 

former member of any of those services to apply for an extension based on recent 

active-duty service. Under existing law, a licensee must be a current member of those 

services in order to apply for an extension. 

Further, under the bill, a licensee who applies for a continuing education 

extension must state that the licensee requires an extension because the licensee served 

on active duty during the current or a prior reporting period. Existing law only requires 

the licensee to state that the licensee served on active duty during that time.4 

Military education, training, and service as continuing education 

Under the bill, occupational licensing agencies must consider relevant education, 

training, or service in the national guard of another state in determining whether a 

licensee has fulfilled required continuing education. Continuing law requires licensing 

agencies to consider relevant education, training, or service in the U.S. armed forces or a 

reserve component, the Ohio National Guard, the Ohio Military Reserve, or the Ohio 

Naval Militia.5 

Renewal of expired occupational license 

The bill adds to the circumstances under which the holder of an expired 

occupational license may renew that license at the usual cost, without paying a penalty 

or retaking an examination, if the license was not renewed because the holder or the 

holder's spouse was serving in the military. 

                                                 
4 R.C. 4713.60, 4725.16, 4732.14, and 5903.12. 

5 R.C. 5903.121. 
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Under current law, the holder of a license qualifies for this type of renewal if the 

holder did not renew the license because of the holder's service in the U.S. armed forces 

or a reserve component, including the Ohio National Guard.  Alternatively, the holder 

may qualify if the holder did not renew the license because the holder's spouse served 

in those forces and the service resulted in the holder's absence from Ohio. The bill adds 

service in the national guard of another state to the recognized types of service.6 

Occupational license renewal fee waiver 

Finally, the bill expands the current provision of law that allows the State Board 

of Psychology and the State Board of Registration for Professional Engineers and 

Surveyors to waive the fee to renew the license of a person who is on active military 

duty. In addition to the continuing law that allows a fee waiver when the licensee is on 

active duty in the U.S. armed forces, the bill allows a fee waiver when the licensee is on 

active duty in a reserve component of the U.S. armed forces, including the Ohio 

National Guard or the national guard of any other state.7 
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6 R.C. 4725.51, 4743.04, and 5903.10. 

7 R.C. 4732.14 and 4733.15. 


